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3SBEPHEHHA

KEPYHOUOI'O
MAPTHEPA

PomaH binuk
Kepytoumnin naptHep Nexia DK

MWHyYB LLe OANH pPiK BUNPOobyBaHb Ta
BUK/UKIB, WO NiAKPeCInB BaXINBICTb
HaLLOl E4HOCTI Ta CNiNIbHOI BipU B
ManbyTHE. HaBiTb y BaXKnii yac, B
YMOBAaXx BiliHW, M/ MPOLOBXYEMO
BNEeBHEHO pPyXaTuChb, W06 3abe3neumnTu
6esneky AnA KOMaHAW, NiATPUMYBaTH
BNCOKi CTaHAAPTV 06CNYyroByBaHHS
KNIEHTIB Ta BUBYAYBaTV MiLLHUA TUA NS
HaLUMX BiNCbKOBUX.

OKpemMo BMCNOB/IOK FOPAICTb HaLIUM
KoJsieram, ki 3apas 3HaxoAAaTbCA Y NaBax
36ponHKX Cnn YKpaiHu Ta
BOJIOHTEPCLKUX OpraHisauiax,
PU3MKYHOUUM CBOIM XUTTAM 33 HaLly
He3anexXxHicTb. [gKyto KOXHOMY, XTO
MY>XXHbO 3axXMLLA€e YKpaiHy, Ta BiYHa
nam'atb ycim 'eposam, Aki Bigganm CBOE
XWTTS 3a HaLy cBoboay.

3 Bipoto B Nepemory Ta MMpHe ManbyTHE!
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NEXIA B YKPAIHI

Nexia Ukraine - rpyna komnaHin y cknagi Nexia DK,
KPLT Ta UnderDefense, 0 € 4aCTUHOK rnobanbHOI
Mepexi ayauTopCbKuX | KOHCanTuHrosmx ¢ipm Nexia.

Nexia DK noHag 22 poku npaLroe Ha yKpaiHCbKOMY
PUHKY, HaJaroun ayANTopPChbKi, OPUAMNYHI, OLIIHOYHI,
NoAaTKoBi Ta KOHCANTUHIOBI nocayrn. KomnaHis Mae
o¢icn y JibBOBI Ta KMEBI Ta peanisye NPOEKTU MO BCil

YKpaiHi.

KoHcanTuHrosi nocnyru
9%

MopaTkwn
27% Doxipa
Nexia DK

Ayant
56%

Byxrantepcbki nocnyrum
8%

NEXIA B CBITI

CTOP

XoemeHb 2024 - sepeceHb 2025

OnnaTa npaui
lHWwe 51%

21%

ButpaTtn Ha
MNepemory 1%

Po3noain
Aoxoay

MNopaTku, 360pu
27%
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KOMAH/IA

Nexia Ukraine npogoBXye AeMOHCTpyBaTh
CTabiNbHICTb | THYYKICTb B YMOBAax
3MiHHOBAHOI0 PUHKY, aAanTyluymnCb 40 HOBUX
BUK/IVIKIB Ta MOX/IMBOCTEW. 3arasbHa
YKMCeNbHICTb KOMaHAW rpynu KomnaHii Nexia
Ukraine cknagae 142 cnedianicTu, aki
NpaLorTb Y YOTUPLOX Odicax.

UncenbHicTb KOMaHAM KoMnaHil Nexia DK
CTaHOBWTbL 88 cneuianicTi., 3 HUX:

40 - y KNiBCbKOMY 0gici;

48 - y NbBiBCbKOMY OQiCi.

28% Koner npautotoThb Big 10 i 6inblLue pokKiB y KOMMNaHii - Lleit NoKa3sHUK CBigYnTb
npo AoBipy A0 KOMMaHii Ta ii cTabiNbHICTb

Po3noain 3a kateropiamu, % FeHpepHu po3nogin, %
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HABYAHHA I NMPOCYBAHHA

He3Baatoum Ha BUKIMKW, MOB'A3aHi 3 BiiHOIO Ta NpiopuTeTHI 3axoan 6e3nekwu,
HaBYaHHSA Ta PO3BUTOK KOMaHZAM 3a/INLLANNCS KNHOYOBOK CK1aL0BOK KOPMOPaTUBHOI
kynbTypun Nexia DK. KomnaHisa nigTpumye npodeciriHi ambiuii cniBpobiTHUKIB,
3abe3neyyroun HaBYaHHSA Ta MOXJIMBOCTI Kap'€EPHOr0 3pOCTaHHS.

Y nepiog 3 2024 no 2025 pik YacTHa KOMaHAW OTpUMana nigBULLEHHS, JOCATHYBLUU
HOBUX PiBHIB KkBanidikawii Ta BiANoBiAHOro ¢biHaHCOBOro BU3HAHHS.

OTpyManu nigBULLEHHS HaBuaHHS

Nexia DK gae MoxnmBocTi 4na npodecinHoro po3BuUTKY i CNPUSE OTPUMAHHIO
npodecinHnx cepTndikauin. Takox y BCiX HEKCIaHLB € HN3Ka 060B'A3KOBUX TPEHIHTIB 3
PO3BUTKY OCHOBHUX KOMMETEHL,ii: 03HaNOMJIHOBa/IbHI Ta TEXHIYHI TPEHIHI A1 HOBAYKiB,
nporpamu NigTPUMKKM CriBPOBITHVKIB NPY Nepexodi Ha HOBY posb. KpiM Liboro,
NPaLiBHMKX KOMMNAHIT MOXYTb 6paTh y4acTb y TpeHiHrax aAnsa po3suTky soft skills,
NPOXOANTN 6E3KOLUTOBHI €NeKTPOHHI Kypcu.

Ha KiHeLb 3BiTHOro nepioay komaHaa CTpyKTypa KepiBHULTBa
mae npodeciviHi cepTudikauii:

3 8 2 A4

ACCA ACCA CepTudikaTu 4 - XiHKKN 4 - YonoBikw®
DiplFR ayanTopiB
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BI3HEC-CEPE/ZIOBULLIE

Nexia DK akTVBHO 6epe yyacTb Yy 3ax0Aax, CNpAMOBaHNX Ha PO3BUTOK Hi3Hecy,
3aKOHOJaBYe peryitoBaHHs, MiXKHapoAHe CNiBPOGITHULTBO Ta NOKPALLLEeHHS
iHBECTULIMHOro KNiMaTy B YKpaiHi.

€Bponelicbka bisHec Acouiauis (EBA)
Nexia DK 3 2008 poky € yyacHuuero €EBA. YneHcTBO Y
€Bponelicbkin bisHec Acouialii cBif4NTL NPO
nparHeHHs BiANOBIAATY HANBULLM €TUYHNM
CTaHAapTam B 6i3Heci.

KomiTeT EBA 3 nuTaHb BigHOBNeHHA YKpaiHu

yneH 3 2022 poky; 06’eaHY€E KOMMaHIi, WO CriibHO
bopMyrOTb MiAX0AN Ta AiH0Tb 3345 BiAOYA0BU KPAiHW.

e o

KomiTeT npaBa Ta nogatkis EBA

o4vosroeTbeA napTHepkor Nexia DK npoTtarom 2023-2025 pokiB; opraHisoBaHO YMNCNEHHI
3axX0A4M, SiKi 06'€AHYIOTb FOPUCTIB, PiIHAHCOBUX AMPEKTOPIB | BNAaCHWNKIB Bi3Hecy Ans
06roBOpPEeHHS 3MiH Yy 3aKOHOAABCTBI.

e O
CYN (Cninka YKpaiHcbKux Miganpuemuis)

uneH 3 2017 poky; cnpuse GopMyBaHHIO CNPUSTAMBOro bisHec-cepeaoBuLLA Ta
nonynspuv3aLii iHHOBaLi cepes NpeACcTaBHKIB Manoro, CepeHbLOro Ta BeIMKOro
6i3Hecy YkpaiHu.

QE{E NbBiBCbKMN IT Knactep

napTHep 3 2021 poky; cniBnpaus cnpaMoBaHa Ha 3MiLHeHHs IT-ekocnucTemMu perioHy,
PO3BUTOK iIHHOBALiM Ta GOPMyBaHHS YMOB, Y AKX PaxiBLji 1 6i3HeC MOXyTb epeKTUBHO
PO3BMBATUCS.

m Cninka YKpaiHCbKUX

European Business Association Nignpuemuis




Nexia
DK

OCBITHI NMPOEKTW

Nexia DK npofioBXye akTMBHO NiATPUMYBATK PesynbtaTth 3a 2025 pik
MOJI0Zb, PO3LLVPIOKYUM MOXINBOCTI HABYAHHS

yepes npoBefeHHs OCBITHIX iHiUiaTVB. OAnH i3

HaLUMX KHOYOBUX MPOEKTIB - Lie 6e3KOLTOBHUN 680 + 1 80 +
OHNalH-Kypc "AyanTop i npodecitHnim

6yxranTtep", K1l HAAA€ CTY4eHTaM Ta MONOANM  3apeeCTPOBAHMX OTpunmanu

daxiBLAM MOX/IVBICTb YAOCKOHANNTY CBOI yHacHVKIB cepTudikat
HaBWYKN y cdepi 061iKy Ta ayauTy.

CniBnpaus 3 yHiBepcuTeTamMm Ta AyasibHa OoCBiTa:

e CTyfeHTU NpoxoAATb CTaxyBaHHA B odicax Nexia DK, 3406yBaroum NpakTUYHI
HaBUYKMW.

e Y 2025 poui koMnaHisa B3sna yyactb Yy EU Career Day, ®opymi kap'epu JIHY T1a JOB
EXPO KHY.

e /lyanbHa OCBiTa NpaLOE Ha NPaKTMLi, 3a6e3neyyroum NigroToBKy KBanipikoBaHMX
daxiBLiB i3 aKLLeHTOM Ha NPakTUYHUI JOCBIA,.




KOPIOPATWVBHE
BOJIOHTEPCTBO

Nexia DK akTVBHO NigTPUMYE 61arofinHi iHiLiaTnBK, CNpsAMOBaHi Ha A4OMOMOrY
couiasibHO He3axnLEeHUM rpyrnam HaceneHHs, ANTa4YnM byarHKam Ta 61aroginHnm
doHaaM. KoMmnaHis Hagae GiHaHCOBY Ta OpraHi3aLiiHy NiATPUMKY MONOAIKHUM
opraHisauiam «Mnact», ManbTilicbKiil cny>k6i gonomMoru, pisH/M BOJIOHTEPCbKMM
iHiLiaTMBaM, a TakoX NiATPUMYE GOHA «[06pPAK» i MPOEKT «Crna TPbOX».

BnaropaiiiHa akuis “[,06pwii kaneHgap” 36ip KHUT Lots of Socks

EKOJIOINMYHI BUKNTUKW

Monpwn cknagHi ymosu, Nexia DK nposoBXye 4OTPYMYBaTUChL "3eneHoro" Kypcy” -
Nnpautoe Haj 3MeHLeHHAM LUKIAAMBOCTI BM/IMBY Ha 30BHILLHE cepeoBlLLEe, PaLioHaibHO

BUKOPUCTOBYE pecypcu Ta BNPOBAAXYE COPTYBaHHS BiAXOAiB B odicax.




Nexia Week 2025

Y 2025 poui Nexia DK gonyumnacsa go Nexia Week - nogii, o o6’egHana mepexy HaBKo10
Temu «Grow with the flow» Ta nigkpecnuna BaxnnsicTb NPodecinHoro po3BuUTKy 1

KOMaHAHOI €AHOCTI.

Bucapgka aepes

Bxe apyrun pik nocninb Nexia DK Bucagxye
JAepeBa Ha TepuTopii JlikapHi CBAaTOro
MNaHTenerimoHa y J/IbBOBI. HiUiaTnBa
MOKpPAaLLyE eKONOrito Ta CTBOPHOE
KOMPOpPTHiLLe cepefoBuLLEe AN MALLEHTIB i
BiABigyBayiB. KomaHAa NpoAo0BXYE
dopmyBatn Aneto Nexia DK - cumBon
Typ6OTM NpO rpomMagy Ta CTasioro po3BUTKY.

O3eneHeHHs odicy

Nexia DK o3eneHwnna ogicn, CTBOPUBLLN
6i/1bLL FAPMOHIVMHWIA NPOCTip AN
HaTXHEHHOT Ta 6inbLU NPOAYKTUBHOI
pPO60TN KOMaHAM.

IHCcTansAuia «OpHaMeHT KOMaHAW
Nexia DK»

MpoBefeHO KOMaHAOYTBOPHOOUMIA 3axiz,
IO CNPUSAB 3MiLLHEHHIO KOMaHAHOT
B3a€EMOJ|iT Ta PO3BUTKY CMiJIbHUX
LiHHOCTen cepeg koner Nexia DK.



HALUI AKTBHOCTI

Y 2025 poui Nexia DK npogoBxuia CTBOpOBaT CepesoBULLE, AKe CNPUAE PO3BUTKY
KOMaHAW Ta NiIATPUMLI MEHTaNIbHOIO 340P0B'A KoNer. Y pamMkax iHiuiaTB ycnilHO
OpraHi3oBaHO Ta NPOBeAEeHO PI3HOMAHITHI TPEHIHI N, MancTep-Knacu, eKckypcii Ta

Nlexkuii, cnpsAMoBaHi Ha NokpaLleHHst poboyoi atmochepu Ta pesyibTaTUBHOCTI
KOMaHAMW.

Mwn akTnBHO BnpoBagxyemo npuHumnu work-life balance, 3a6esneuytoun rHyuki
rpagiky, MOXMBICTb BifAasieHOl po60TU Ta iHiLiaTUBK, CMPSAMOBAHI Ha 3HUXKEHHS
cTpecy i NigBULLEHHA eheKTUBHOCTI KOMaHAN.

Taki 3axo4u f,03BONIAKOTL KOeramMm He nvle po3BuBaTucs npodeciriHo, a 1

NiATPUMYBaTV BHYTPILLHIO FAPMOHIit0, CTBOPHOHOUM 6ilbLL MOTUBOBAHY Ta 3rypTOBaHy
KOMaHAy.

Niaiom Ha ropy Nikyn MaicTep-knac 3 Mora Ha npupogi
nMcaHKapcTBa



CTOP

NOCNYTU TA KNIEHTW

E% Ay,D,I/IT, 061K Ta 3BITHICTb H MopaTkoBa NPakTrKa

;ﬁ TpaHcdepTHe LiHOYTBOPEHHS

Bi3Hec-KoHCaNTUHT

Cepeg HaLLMX KNIEHTIB - KOMNaHIi-Nigepu AK 3 yKpalHCbKMM, Tak
2 O O + i 3 HO3eMHMM KaniTanoM. MNMuLaemocsd crisnpatieto 3
- BMcokonpodecinHMMn Ta iHHOBaLiMHO HaalWTOBaHUMU
KOMMAHIN opraHisauisgmu, sKi 3aiMaroTb NPOBIAHI NO3ULT y CBOIX ranyssx.

OnTtoBa Ta po3gpibHa Topriens
MNepepobHa NPOMUNCNOBICTb
IHbopMaLinHi TexHosnorii

MNocTtayaHHA enekTpoeHeprii

0

Ooxoawu Big HagaHHA nocnyr
KNi€EHTaMm y po3pisi ranysen, %

HaykoBa ZianbHICTb
JlobyBHa NpOMMCNOBICTb

ByaiBHMLTBO

| E

CinbCbke rocnoAapcTeo

[ns ouiHKM pe3ynbTaTiB cniBnpawi Mu 880/
3aMpOoLLYEMO KNEHTIB NPONTY ONUTYBaHHSA. Lle fae o

3MOTYy OTpMMaTK 3BOPOTHUW 3B'A30K, BUMIPATHU PiBeHb 3aAOBOﬂeHOCTi

piBeHb 3ag0BoneHocTi nocnyramu (NPS) Ta KnieHTis (NPS)
NOCTINHO NiABULLYBATN AKICTb HALLIOI PO6OTW.
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HALUI KORTAKTW

NbBiB KuiB

BY/. AHTOHOBMYa,102B By/. |. Cikopcbkoro 8, odic 39
Ten.: +38 050 298 8585 Ten.: +38 044 233 6464
E-mail;: info@nexia.dk.ua E-mail: info@nexia.dk.ua

www.nexia.dk.ua @ m
WWW.nexia.com
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